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Persiapan Tatanan Sarana Dan Prasarana
Di Lingkungan Sekolah

Penyediaan tampat cuci tangan Penerapan Sosial Distancing di Koridor




Penerapan Sosial Distancing
Perkelas berkapasitas 16 siswa

Pengecekan Suhu Tubuh
sebelum masuk lingkunan sekolah




Sosialisasi Penerapan Protokoler Covid
Di Sekolah




) ra | Protokoler Covid 19 di Sekolah

Pakai Masker Ke Sekolah

e Aturan Ini Harus Tersosialisasikan Ke Siswa Dan Orang Tua

Jaga Jarak

e Di Setiap Ruangan Kelas.Perpustakaan ,Kantin,mesjid
e Tempat Duduk Siswa Di Serambi

Selalu Cuti Tangan

e Membawa Hand Sanitizer




Protokoler Covid 19

Membawa peralatan sholat sendiri

e Agar tidak tertular dan terbiasakan

Membersihkan kursi dan meja sebelum dan sesudah dipakai

e Agar tidak tertular dan terbiasakan

Membawa Bekal dari Rumah



Proses KBM (Blended Learning)

Evaluasi Pembelajaran

Pengukuran hasilpembelajaran Aspek Pengetahuan,
Keterampilan dan Sikap

Pembelajaran Daring

Proses pembelajaran secara daring melalui pemanfaatan
LMS,video conference dan WhatsApp atau medsos lainnya.

Cat: Guru Melaksanakan PBM tetap berada di Sekolah Baik Online Maupun Tatap Muka



Kegiatan Belajar Mengajar
(mengadaptasi SMATER) Berbasis Blended Learning




SIMULASI KBM
Tahun Ajaran 2020/2021 (Tatap muka)

e Siswa yang e KBM di sekolah e Teori di LMS
hadir di Praktek dan atau WA
sekolah hanya diskusi Siswa
1 tingkat per mendownload
minggu, yang materi ketika
lain online di sekolah

Jadwal Reguler Tetap Ada




SIMULASI KBM
Tahun Ajaran 2020/2021 (Tatap muka)

Agar penerapan social distancing atau physical
distancing bisa terlaksana, maka KBM tatap

muka diatur sebagai berikut:
1. Misal minggu pertama Kelas X
2. Misal minggu kedua Kelas X

3. Misal minggu ketiga Kelas Xl|
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Perencanaan Rombel dan Proses Belajar Praktek
Kompetensi Keahlian Multimedia
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Online

- Jumlah Siswa per kelas : 36 siswa
- Rombel terdiri dari 18 siswa
- 1 Kelas dibagi menjadi 2 Rombel ( Rombel 1 dan Rombel 2)

- Jadwal Pembelajaran dilakukan dengan 2 tipe pembelajaran ( Tatap muka
dan Online ) dengan membagi jadwal per minggu dengan bertukar tipe
pembelajaran untuk tiap rombel.

-Siswa belajar online tetap belajar sesuai dengan jadwal KBM, karena Guru
yang mengajar dikelas akan melakukan Pembelajaran Streaming sesuai
jadwal.

-Mengupayakan Pembelajaran Kolaboratif antar maple di setiap Tingkat.

-Pembelajaran Online dilakukan dengan berbagai metode pembelajaran
online ( LMS Scola, Google Classroom, Google meet, Group WA, Group

Telegram dll) menyesuaikan kebutuhan dan kemampuan Guru dan Siswa.




Simulasi KBM Tatap Muka BDP & MLog

= Jadwal Pelajaran menggunakan sistem blok
= Guru melakukan pembelajaran luring dan daring secara bersamaan

= Teknis pembelajaran dalam 1 kelas dibagi 2; 18 siswa belajar luring di
sekolah & 18 siswa belajar daring (Ims/wa/streaming/vicon) di rumah
masing-masing.

= Siswa menempati ruang kelas/lab. yang tetap/tidak berpindah ruang kelas
selama pembelajaran luring di sekolah berlangsung

= Siswa dan guru melaksanakan protokol kesehatan sebelum, selama dan
sesudah pembelajaran luring di sekolah berlangsung.

=  Pembelajaran luring dan online dilakukan secara bergiliran 1 minggu 1 kali




Dasar Penerapan Covid 19

Recognize the importance of teachers’ and learners’ psychological, social and emotional well-beingThe
COVID-19 pandemic may result in psychological distress for teachers, students and their families. If stress and
trauma are not detected and not addressed, they may cause long-term harm to learning and overall well-
being. For teachers, this can lead to burnout, resulting in high rates of absenteeism and even in teachers
leaving their jobs. School leaders need to ensure that teachers and education support staff receive ongoing
psychosocial support. This is critical for teachers who also need to provide support to students and families.

Help teachers adapt to the new normal as they resume classroom teachingTeachers and education support
staff need to be given adequate support and resources to resume life in the classroom, and in many cases to

provide remedial teaching. Such support is particularly important where additional strain may be placed on
teachers’ available time. For instance, some teachers could be asked to simultaneously continue both face-
to-face and online education, and others to complete double shifts to keep class sizes down to allow for
physical distancing.

Make sure there are enough teachers, working in the right conditionsDespite the exceptional circumstances,
it is crucial that teachers and education support staff enjoy decent working standards, are paid on time and
are granted sick leave if they need it. If the return to school uses a staggered approach, or if some children
continue learning remotely, it may reveal gaps in human resources and create complex working schedules
and routines. Where education budgets and systems are under strain, it is vital that decision-makers do not
reduce current and capital investments, jeopardizing teachers’ rights and working conditions.




Maintain or increase financial resourcesTeacher’s salaries and benefits constitute the largest
recurrent cost in education budgets in most countries, especially low-income economies. As a
result of the COVID-19 crisis, available resources may decrease if national incomes continue to
contract. To ensure learning continuity, education authorities will need to invest in teachers and
education support staff, not only to maintain salaries, but also to provide essential training and
psychosocial support. It is important that governments resist policy trade-offs and practices, which
could harm the teaching profession and education quality, such as increasing teaching hours or
recruiting untrained teachers. Governments should also encourage private providers to maintain
regularsalary payments to teachers and other support staff.

Monitor the situation and include teachers in the feedbackAs schools reopen, it is critical to

monitor and evaluate the situation and adapt as necessary. Ministries of education, decentralized
authorities and school leaders need to develop monitoring and evaluation frameworks for
measuring and benchmarking progress as schools reopen. These frameworks should take into
account teachers’ roles in providing quality teaching and fostering a favorable learning
environment. They should also allow teachers to inform monitoring and evaluation mechanisms, as
well as being kept abreast of progress and results.

We know that many parents around the world, with their children at home due to school closures,
have come to a deep appreciation of the critical work that teachers accomplish every day in their
classrooms. Let’s make sure we give those teachers the tools and support they need when schools
reopen to continue guiding the next generations of children toward learning.
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